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ABSTRACT

Describing the initial implementation period (April
1--June 30, 1975) of the Covelo Indian Community's Career Developaent

Program, this report presents: (1) the Director's Report vhich deals -

vith implementation delays, revised time frames, contracts for
personnel, the new site, the board of directors, record keeping,
testing instruments, charts, extra service highlights (services to
college-bound students), the development center as a training center,
and the cooperation between tHe Bureau of Indian Affairs'! Area
Offices and the community; (2) the Coordinator's Report (a brief
sunmary of the coordinator'!s activities with particular reference to
hiring 3f the director); (3) the Liaison Counselor's Report on the
pultimedia center, tutorial questionnaires, ‘and financial aid
application and compunity service report instruments); (4) the
Detailed Interim Process Evaluation Report of Project Activities
vhich addresses the administration component, counsellng, career
education,.higher education, adult education, adult vocational
training, and job placement..Generally coammending the community
involvement in the project, the evaluator's report,recommends that
energies be directed toward those areas of the project which are
behind schedule., Appendices are attached and include: (1) Status
Report, June 10, 1975; (2) Council Verifications; (3) Director's
Monthly Reports; and (4) Instruments and Foras. (JC)
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DIRECTOR'S STATUS AND YEAR END REPORT

July 2, 1975

Two months of implementation of the Career Development Program has shown

many positive results within owur Covelo Indian Commumnity. General commu-

nity reaction has already provfded means oy ‘wvhich the program may be
modified forlmore effectiveness and better service. Questions brought
to the attention of the Career Development staff by our community have
‘led our staff to develop activities which in the future will maintain a

’ high level of enthysiasm and awareness. A mgntion of those modifications

will be included in this erort. The success of our _Program will be due

to the continuation of the great emthusiasm for and active support with
* 3 ’ . ) - }
the activities of the,K Career Development Program, f

» -

1

Our people are already beginning to realize the‘potentialfof our program

N

objectiﬁes, and we will all very soon know that the future of our self-help

and’eelf-determination-will be a direct result of the service which 15 now

being provided.

~

ONE MONTH'S DELAY IN DMPLEMENTATION

The Covelo Indiam:bommunitk Council was reluctant to advertise .for and hire

‘a direq;or due to the delay in contract funding and ‘contract submittal. This
! . - . T
was an unfortunate event, which resulteg in the project implementation time

.

frame allowance .of two months to achieve three months of scheduled implemen-
4

. "
/,Lation activities, o } .

A project "Coordinator" position was drafted, advertised, and filled in order

v 4

to begin pre-contract stages of preparation for project implementation. This

L]
‘

coordinator positionf managed and supervi.sed by our Trib.«a] (ouncil and

0
T1-

)
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funded by the Comprehensive Employment Training Act ;(C.I.B.T.A.). : . ~

0 ‘," ;
. REWISED TIME FRAMES FOR comPON;NT§// - .

The ﬁreparation for and dewélopment of'activit;es pertaining to the components,
\ - N . -

Adult Ed.}‘A.V.T., and Job Placement, was too demanding since the Placement N
- . . - s . i

and Resource Counselors were not staffed until July 1, 1975, Activities ,

'_outlined within these components couldlonly be achieved by the assigﬁed copnselqr.

!

" In order to complete and achieve thoSe performance objectives which are deficient,

@

a revision to the time frame will be made to allow.amplg time,

. . R
_DELAY FOR THE MULTI-MEDIA CENTER . N

. . . -

An unforseen delay in the acquié}tion of Mglti-Media equipment, materials, and

”

supplies was due to’orders beiﬂg returned for adjustments in price. A majority

of prices were increased by 10%, Also, orders from the Government .Supply, Agency *
(GSA) .are still due to ;rrive, ’Futuré plans_which iﬁyolvé ordering egui;negt

or supplies must take in;o consideration thg lengthy time for delivery. ‘The
Multi-Media benter is expected to bé fully equipped and sugyligd by thélend

. —
of July. , . . .

-~ 8 ~ . >

CONTRACTS FOR PERSONNEL

~

.

2

' A possible mqdification tQA;he personnel services facet of the project proposal

?

~
would deal with the stipulation for staff members to be hired under contract
: 'S

.for a tﬁration of six months or a year. Comments and.suggéstions have been

expressed to this Director reflectipg the desire for gﬁployee conﬁractﬁ.
- ‘ . -
;  NEW SITE S 8]

)
’

.

S.hort:l}.' after our community decided to implement a Career Development Program,.

our Tribal Council voted to construct the program‘within arnew community

Y Y

b - .
‘ . 2 R . .

+




'"Special Services Building". This new building is built over the same logcation

0
v

as the '"01d Reservation Grammar School" For- many of us community members,
\ . .

the feeling or tone of school still exists within this atmosphere, go this new
. ,

gite is actually more suitable for a 'Learning Center" compared.to being built

-

'witnin the Community Recreatién building, Since we have begun implementation

of the program, many community members have stopped and vigited us to see‘what
is being done, Our Newsletters to our community have also enhanced the strong -

interest and’enthusiasm shown by our people. ° .,

, J
Also, the entrance” to our new site is bordered by a large lawn space, which
L4 . - ] .

. can be.utilized for outside instruction.

¢ ¢

*, ¢ . BOARD OF DIRECTORS ~ ° .

N . ‘.
’ s

.

" A board of directors for our Career Development Center has been selected by:
"r . -

our Tribal Council., The five-meiber'board was selecteghfrom a list of 23 s

0
¢ .

. 1 v 4
community members who wére eager to help develop the program. Most of the

-
[

.23 people were inatrumental in the formulation and writing of the project

- . .

proposal, therefore, the implementation of the program will be given a more N

effective assistance by the board of directors. ‘
. ’ L]

-

The primary function of the Board is to“monitdr the activities of the"program4
and assist the director in any modifications needed. : ‘ L.

< ‘ 4

-

The highlight conceming our Board of Directors fumnctions to date «has to do

with ‘the screening and recommendations made to the project Directot for hiring

— : % r
the receptionist sécretary, Placemertt Counselor, and the Resource Counselor.

. 0

The Director commends the members of the Board for the many hours of time' .

and patience giver to the difficult task of choosing the best possible e

»
v

.
¢ ¢

candidate for l?ch position.

t
8

It should also be noted that a great number of our community applied for the

! -t . Y
-~ - . ~ -
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.EILES AND RECORDS ..

Upon‘initial contract with a client, a record system will be kept in order,
‘e » .

showing closewdetail in regard to the client's interest and desires, the

client's job experience,-and the client ] tribal affiliation,’ The client's

files will 'also contain 'a "client ‘tracking system" form, or forms, which

wil} indicate the client' s activities after training programs or post job

Al

placement, The CDC staff gg presently uéﬂf?: the ommunity Se;vices Report
'f
application developed byégﬁe Sacramente Area Office. As the program

4

progresses, the area of%%ce and project staff will combine their efforts to

-develop one applicatioﬁ . . '
% . ) '
i‘ . .
%ﬁ*INSTRUMENTS AND CHARTS

<+

<

Instruments for prefﬁﬁst testing, assessing commiMty needs, uSage forms,
LEh )

- Z T : .
evaluation forms, agé;others to affect project goal achievements were developed

on a contracted service basis, Charts relating time frames per performance
i, '

"

. g . 7
objectives were also developed by contract. This director chose our local
“school district cegtificated staff to study the project proposal and develop

instruments accordﬁng to instruction and interpretation of the project proposal,

+
DN

Appendix D of this YE&R END REPORT will include forms and instruments developed

" for-each Componenf of our project proposal,

.. ' A

d <

" EXTRA SERVICE - RIGHLIGHTS

~ ¢ ' N )
Durigé the course o£ implementation, extra services were provided, in that

client services were to'be in operation after July 1, 1975, The thrée
,. v ]
member (implementation) staff provided services to several collegexbound

students by way of counseling and assistipg with admission appligations, Direot

ERIC
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) 7 . ' ‘ﬁ ‘f

consultation with fupuré adult education client's resulted in a formulation

» . L}
5, » -

of individualized needs assessments to be adtivated as sodn és.i}strudtio;

*and scheduling can be _organized,, ) .

. * i
.

. CAREER DEVELOPMENT CENTER -~ TRAINING CENTER

\ : - : .
The Career Deveiopment Center staff has taken two youth-trainees. The summer ”,
-«

3\

Program is sponsored by tHe Intér-TribaltCouncil of California (I.T.C.C.).

These two young com%:?ity members will spend the summer months‘w&th us, and

they are enjoying the experiences gained pertaining to sécreta}ial, counseling,

»

librarian, and administragive duties. A bright spdts for the -CDC is Ehe

. . . R . - .
communication to the high school by these trainees upon their return b;gk to *

)

\

A

school this £all, ' o ;o

. - '

1 g . [y

CONCLUSION AND ovznvagw'- 1976, -

The success of the implementati n of this project directly illugtrates several

facts in regard to American Indian Communities, and to our Covelc Indian .

¢ +

Community.part{fularly.
s

.

tFirst of all, phe staff being obtained from our own community shows that e
[ ' ‘ '

our Tribal Council is relying on ard expressing confidence in our commmity .

members fa the administration and implementation of Tribal programs.

The fact that five of our six member staff are American Indian peoplé brings °
o ' : . .
to light the realization that Indian communities no,longer have to depend on

non~Indian people to "sgt‘up and operate" programs, Our non-Indian staff

-

R .
member 1s a member of our commmity by virtue of possessing a great understanding

of our IndM way, and a great sensifivi;y tg‘the needs of our Covelo Indian

Community. \




The fact thdt our community has workéd_well together with the Agency and

Area offices of the Bureau of Indian Affairs is definite proef .of the harmony

-

of progress toward gelf-determination through education and self-realizatioh,

’»

. ~ '
This director is certain of the valuable progress to be made by this

]

program. Speaking for our total staff, we are proud of

e
our Board of Directors,

our Tribal Council, and proud to be able 66 provide services for our

*community memBers.

L]
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J . REPORT

Coordinator

-

The Covelo Indian Community Council hired a Cateer Development Coordinator

<@

to carry out administrative assistant duties, keepiné within guidelines

‘e

+ = of the Career Development proposal. The reason for hiring a Coordinator
wag due to delay in funding by one month., The delay in funding causeh a
delay in hi;ing the s§aff as stated in the proposal, Therefore the Covelo
Indian Community Council took ihitiative aéd hired a Coordinator to carry

out administrative duties until & Director was hired.

The Coordinator assisted in developmental plans in Career Development
facllities, cost estimate and/layout, Additional tasks were community

. .
relations, This was to inform and involve our community members of career

planning and prgparationT - Then our clients would be aware of services

avai{able to them in the near future. N .

In early AprjZ, job descriptions for a Director and a Counselor-liaison were

g <

8 vayious colleges and universities with Native American staff,
These same job descriptions were advertised locally, The Tribal Cguhcil
procegssed the job applications and hired a Director with the assistance of

4

a representative from Central California Agency, Sacramento, California.

The Director was hired May 1, 1975.




. . ,

Submitted by
Frieda Beenan . %




- REPORT

Liaison Counselor

<
]

Tbe‘Career Development Center has been developed. It will serve Indian Community

- » .

members ik counselihg and informgfion regarding Higher Education and Career Educa-'
tion, Newsletters are being sent to community members informiné them of available
N

»

services, . ',

The Multi-Med;a Center has been de;eloped. A list of availab%g materials will be
filed on 3 x 5 cards in the Hedia Center. The informational instruments will be
placed in instructional material filing cabinets and posted on literature display

- racks, These materials will serve prospective clients on Higher Education programs,
schools and will keepﬁthe;ciients-apprised of ay;ilable’opportunities.
Tuéorial questionnaire forms were 8ent'to teachers in the community requesting
their views on :éffective tutorial‘prograp. The questionnaires are filed in the
director's dffice, They will develop an efficient tutorial program to meet the

- .

academic and training needs of the clients., It will create a total educatii?al “

experience in Career Development and preparation.

- Financial gig‘application and community service) report instruments (or forms) are
‘ <, ) ' ; A
filed in the director's office. These- instruments wii;T;rsist the client in
obtaining financial assistance and will determine the financial needs as verified by
. X b 4

L]

the counselor.

.

’ Pre/post test instruments will help the counselors in giving better service to the
clients, “These instruments are on file in the director's office. _They will provide.

specific counseling and services ,to obtain optimal benefits for a client,
S -

’All instruments so far developed will meet the needs of the clients.’' They will

wagsist in developing :\Qiifnt's need in-Career preparation. -

S -2
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YEAR END REPORT

-

This report intends to identify the year end status of project objectives,

‘ ) r ) b T,

It is s follow-up to Abe evaluation status report completed June 10, 1975, and
will address primerily the deficiencies identified in that report as tiny relate

to the tch?e.nunt of objectives and the over-all success of the project.

ADMINISTEATION COMPONENT
~  The objectives of the Administration Component have been achieved as

specified with the exception of the following:
- .Lll monies have been encumbered hopvor receipt of some qupunt and

-teritla‘ is not on schedule due to inherent delays in processing.

~
1}

- ‘nu -onlitoring procedures, instruments and forms for onluttion and data
collection have been‘develobed. A "design® showing the interrelationships
and flow of the evaluation sya\Ln is not oomplete. Projected d;te tc;r
ccqletioxl“ of this design is July 30, 1975.°

3

- lMonthly process/monitoring reports have been oo-plote;l by the director .
as verified by this evaluator. The reports have not been submitted to the
.agency as planned, A form is being designed for coupleting and sub-
xitiing the monthly reports. ) ' N
The "uugg record system" has been developed as planned. InQopendent
personnel were employed on & short term contraci basis to compensate for the

delays identified in the interim status report.

-

COURSRLING ‘
"Most of the component cbjectives are designed for implementation and com-
pletion in.1976, Those sctivities scheduled pricr to July 1, 1975 have been

. completed,



”y

- The Mylti-Media Center is still behind schedule due.i6 material/equipment

4

¢

scquisition delays. However, tbe Center is being used by the community
and clients, Approximetely 1/2 the furnishings, and 1/3 of the materials

! . ’ . )
* have not beep secured, <

- The single application form is being developed. Completion of thia form is

scheduled for Septcnbir, 1975. Presently, the form provided by the agency

. A r

is being -used.

Counseling u:?glcu are being provided to the tlrget population. Clients .
are boing procéssed and placed according to the project as verified by pu-t:lc:lpttion
and unge records. ’
CAREXR EDUCATION

Component .objettives have been achieved or initiated mccordlhg to the time
frame, The pre/post atuden:t tssessment instruments have been completed. They
ineclude directions for ndninistering, a kindorgtr%n pre/post assessment 1nstrunent
a3 vell g .eparate pre/post indtruments for the various grade levels, (1-3, 4=6,

7-9, 10-12) This evaluator commends the quality of Career Fducation assessment

instrumentation, Y

HIGHER EDUCATION
’ All objectives for this component are scheduled for completion during the
{gecond fungiizg period July 1, 1975 - June 30, 1976. ~—

\-
.= A form fer identifying funding sources has been developed and sources are .
presently being 1isted, The processing of clients will be facilitated by
& coding system thet relates the funding sowrces to client referrals,

- The pre/poct mtruunt has been completed (refer to Career Ed).
Imlenentationa of the higher ed component is now on.schedule, The Hulti

-

. ‘ e ~ ; ‘ ; -10"

Ex X . -
0.."*. . P ‘..,,
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v
L

)bdiu Center is co'n;tnntly uddizg to the material pcrtaining to higher educa-tion.
Most significant is the fact thlt severul ‘clients have been procoased and placed
" 'at Soncma State €ollege via the Career Develop-ant Center,

- I3 v

= ADRULT EDUCATION . ~ / o - . ’

The. dcﬁlopnnt of a locsl Adult ;d,uca:tic;n program has not been aqhiend'u
'ach.ciuled Needs of the community are /p_xpe/ently being procuaed Other activities
pemininz to thia objective have been initiated Achienunt of this objectivo-
has been rescheduled for October 30, 1975. : ‘

velopment of an on-the-JohP truining program has not been achieved as

scheduled, Sou mining needs hln been identified and trainixg situations are

heing developed. Achievement of t‘his objective has been rescheduled for October

.
M -

ADRULL VOCATIOHAL TRAINING ;o .

4 (3 ‘ d

The Adult Vocationsl Truining referral program nhe not been co-pletcd u

‘ L
designed, Lll activitiu have begun however the "needs" and "sources"” must be
expanded bpfon placement can bngin. ‘ ’

The AVT udiu 'éenter is complete and is presently ‘being used. The community
awareness progral is cucconrul as nrified by feedback rogn.rdim the project,

408 PLACKMEND
Donlopun,t of a "Job bank" is complete in design however cxpcmion thcreof
, is a continuous proocu. Job placemsnt counseling uotivities have begun honvor .

full implementation is not oxpec‘tcd until the fall,

&
5 * €

L
~ » -~
* \
.
E ) 1o
.



-

. sssociated with the students.

Implementation of the project is progressing at a very acceptable rate. Most
\ * " . - . ,

- . ‘delays in the physical development of the center are out of control ¢of the project.
" - . “ - . x

' Al]l personnel, and sufficient materials and phuipunt h.tva. been secured for imple-
. . N . v ’ -

7.

' 3R]

mentation, Inherent delays in the acquisition of materials should be considered

14

in futire activities.

J

-

This evaluator commends the directing of "energies" to thwse areas of the
project behind schedule. More specifically, the contracting of the developmest of

forms and instrumentation is paremount iq contributing to the over-all success of

L)‘

the project. In'addition the use of sch§ol p;rsonnel in' developing c:ﬁcr education

associated nﬂ:er:llals will prové rewarding when the career ed. couponeht reac?fea 't}:e

school. The pre/post assessment insiruments for specific grade levels are of

\ X 1
exceptional quality; more importantly, they were developed by those most clogely

The management and monitoring system of the administrative component m'rits
" recognition. Rach component is governed by a master chart which specifies the 1

objectives and activities inciuding their time frame. Scheduled implemsntation /),

dates are recorded in red while actuai implementetion is recorded in green. Any

discrepancies are easily identified by this monitoring system.

. o ) {

Several cbjectives were not completed as scheduled. This evaluator recognizes

' that projected dates of completion were not accurate and récowmendg revigion pf.\the

time frame to reflect actual anticipated completion dates. However, the intent"oij

the obje,t:tives remains valid and should not be modified in the process.

4
-

The project could be enhanced by d.{verting more energies to commicating with

other groups of similar purpose. Job training and placement, adult education, and

the acquisition of related materials could benefit frdi the "extra effort.”
. -12- i

-

.19



‘ . - " N o, g - (\ . .
| . ' , .
| - _This eveluator has monitored the records and instrumentetion, spoke 1ith tha
-
peraonnel and observed the phycical so'b-up of ﬂn Gentcr. From these activities

it can be qopcludad that the project in 11‘.3 intent, desizn, and inpleuntation
is one of exceptional quality.

IS
-
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AININISTRATIOP{\ s
@ecuvelO,ZQ,ActivitylllS 2125 ' .

Development of the 'Career Levelopment Center" (CDC) was initiated on schedule
Apnl 1, 1975. A "Coordinator'',was employed March 24, to act -as the director unt11
a dlrector was selected. Pre-service activity for thé coordinator consisted of re-
v1eu of the written project. Advertising for other positions took place the second |
_week of,April. Material and equipn‘xent acquisition began April 3, 1975. However, .
" GSA delays have preyented accomplishifig the activity on time. ‘ ’

Building modification began April 1. The tribal cOunc11 changed the original
site of the CDC, (verified in minutes of tribal council meeting 3/18/75). The .
"Special Services Center' was designated as the new site for the CDC at the council
meeting, 3/20/75. The original site“alloted 1400 square feet to the CIjC, the new,
site allows 1200 square feet of interior space along with an excess of 1000 squ.au!o.e~ )
feet of lawn available for outside programs or demonstrations. This evaluator feels
the "new site" is better suited for a CDC due to its educational nature where as the
original site is primarily recreational ‘nature.

The project‘ director was employed May 1, 1975. Pre-service activities included
initial development of the pi'pj ect along with active ﬁarticipation in implementation -
activities. The liaison counselor and executive secretary were employed as scheduled.
In-service for the liaison counselor includes review of the project and attendance of

a counselor workshop for native Americans on May 1, in Arcata, California.

3.0, 4.0, 7.0, Activities 3.1-3.6, 4.1-4.4, 7.1 )

" Development of a usage record system has not begun as planned. Inherent delays
in personnel and material acquisition accounts for this delay. Plans have been made
for the securing of instruments speciﬁed in 4.0. The project is temporarily using
a pre-developed instrument for processmg clients and referrals.

.

’

5.0, Activities 5.1, 5.2, 5.4, 57 5.8
” An evaluation and réporting file has been estabhshed Analysis of act1vit1es ‘
and completion of interin and progress reports is taking place as scheduled.

' 6.0,.7.0, Act1vit1e361610 7.1 .

The monitoring of activities and expenditures has been conducted acoordmg to
the design. A complete file of strength, weaknesses, and recommendation is bemg
maintained. Information dissemination has taken place as verified by news ‘
publication.




: 'COUNSELING " - . -~
Y 1.0,1.0-1.4 L ‘
The Career Developnent Fac111ty has been developed as described above. ’
- Matenals acquired for the” Multi Media Center include offlce fumiture and the
- Audio Visual cabinet, Deve}opment of the Multi Meddia Centcr is behind schedule due
- to delays in material wquis:.tion Ipformat:.on has been disseminated to the
‘cemmunity. Community participation will be postponed ontil the Media Center is

complete. Accomplishment of this objective is on schedule.

v

3.0, 3.1-3.8 ' .
o 22 20 Mt
The monitoring of activitlcs and expendltures is being conducted. A file for

records and evaluation of counseling services has been established. Implemntition
of the 'counseling activities is on schedule.

4.0, Mﬁv?t1es 4.1 : / : ‘
Presently, an applicauon form prov1ded by the agency is being used for the ~

processing of clients. This form will be contmuously modified as additional

services are identified. ”~ Final modification and development is scheduled for

September of 75 .
N 4

mmméwmnm '
.0, 2.0, 1.1-1.5, 2.1 .

Activities for Career Education are continuous through 75/76. Initial steps
have been taken to prepare for implementation of this component. Materials developed
by an ESEA Title III, Career Education program at Ceres Unified School District,
Modesto, CA., have been ordered by the CDC project. These materials will be pro led
to Round Valley School district. In addition, class visitations to the Center have
been described with school personnel. In addition, the Elementary school has in-
cluded an dptional component in Career Ed. to its compensatory &ducation program ‘
- due, in.part, to the influence of the CDC. ]\

-

y3:0, 3.1, 33 % Sy - |
Development of the "pre/post instrument" for assessmg counseling services has
not begun. The scheduling of counseling servicei’has been discussed with school
personnel. Note: Some counseling services have been provided to high scbool -
students prior to the plamned implementation of this activity. These services

included the processing of gpplications and recommendations regarding higher education.
. . . N . . ’

©

;
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HYGHER EDUCATION : <A
1.0 Activities 1.1:1.3 .
' The identiﬁcation of fur/ sources available to clients has not been
‘initiated as scheduled, A record system has been developed incorporatrng plans
for maintaining records of higher Educatidn financial needs of clients. This .
evaluator verifies the compilation of material and information on higher education
including 32 college catalogues and 15 pamphlets. ' '

2.0, 2.1-2.6 ' -~ : ,

Implementation of these activities was initiated on schedule. However, the
major impact of these activities will not be realized until ‘full implementation
occurs during the Fall of 75.

30,3135

The development of the iHigher Lducation portion of thé Multi Media Center is
well under way. These activities have been conducted as pimmed.

)

4.0 Development of the instmnent has not been initiated. (refer to 3.0 of Career Ed]

- ADULT EDUCATION
) 1.0, 1.1-1/6 \ ‘

A commmnity survey/needs assessment has been completed. The Adult Education
needs have been prioritized and the subsequent development of programs is being
planned. Implementation is taking place as planned.

. R .. \
2.0 Activities'2.1-2.7
_ Programs and classes will be held, primarily, at the CDC. The actual develcp-
ment of the programs has not been completed At the present rate of progress
~ achievement of this objective will occur as scheduled. "

A

300 (Sm as 101-2.7)

»

4.0, 4.1-4.3 , _

A partial assessment of On the Job Training needs has been conciucted, however,
this activity should be expanded. A "pool" of OJT placement potential has been
'partially developed. a

a




(&

2 . .
5.0 Activities 5.1-5.7 ' ,
Development of the "on the job training' program has been initiated as -
scheduled. . Implementation of the activities depend$ primarily on identifying -

clients with OJT needs. However, it is important to note that adult education’
oounselmg services are presently being provided to clients eggn t.hough the program'

has .not been finalized. &.eruces have incIuded identifying tourse needs \ua client“ )

consultation, consultation regardmg GED, potentials for evening programs and future

part1c1pation by clients. .

6.0 - ,

The adult learning center is presently being developed. Approxinxately 2/3.
of the budget allocations in this all have been incumbered. Listening carrels,
desks, chairs, have been obtained. The A.V. Mobile Cabinet and a Mobile reading
lab have been ordered. Installation of carpets and drapes is scheduled for the
third week in Jupe® .
ADULT VOCATIONAL TRAINING .

1.0, 2.0 Activities 1.1-1.6 -

Assessment of A.V.T. needs has begun. A needs assessment has been conducted
and additional needs are’ being compiled . through client counseling. Development of
the list of AVT placement sources has taken place; this is‘an open ended 1ist that
will be expanded as additional situations a%e identified. Match/Mis-Match
activities have not taken place. * Community awareness is being accomplished by in-
fomation dissemination” ectivities however, specific activities regarding '’
coumunity awareness of the A.V.T. program have yet to be conducted.

Ry

3.0 ALvities 3.1-3.5 ' \
Compilation and organization of AVT materials has been conducted as planned.
Consultation services have been provided, however, full mplemmtation of this

activn:y will not take place until the Fall of 75.Commumnity inservice and awareness Y

programs have been initiated however more energies should be devoted to those
activities jn order to achieve. a desired impact. . '

4.0, 6.0 Activities 4.1-4.8, 6.1-6.8 ° " .
Identification of AVT needs and placement services is being conducted.
'"Referral Forms'" are being developed through modification of a form provided by
the BIA, Sacramento, office.l Monitoring and follow-up activities are taking place
as planned. Identification of additional funds has taken place primarily through

. l{llC the BIA in Sacrdmento. Other funding sources have not been identified.

4 206 _ . .




5.0 Activities 5.1-5.4 - '

——— A —— T gu—————— ~ -

Coordination with Mendocino Cammity College has taken place. Plans
for AVT course offerings, and on site programs are presently in process. This
" evalustor conmends accomplishment and efforts pertaining to camunity college
argiculation.. \ ‘

y | T,
JOB PLACEMENT . .
I—G_fﬂ—ﬂActivitiesllls 3132 3 °

e e — 1

-

A ”Job placement” section is being included in the developmmt of the
Multi-Media Center a resource pool of 'job placement” situations has been
initiated snd plans include continouos expansion of the “job bank". A formal
"needs assessment’’ fo;' job placancnt among the Indian cmmity has not been )
developed. Cowunseling services have been initiated, }mrever/\ full implementation
., of this activity has not occurred. Monitoring and reporting activities are in
_ process.

r

a __; ;bu AND RECOMMENDATIONS
of the Career Develomment Center is taking place as planned.

A d&nge
sthe project. Some delays "in the ordering and acquisition of materials detract from the
planned implementstidn of the projéct. This evaluator commends the progress that
has taken place in the physical: development of the center. Steps should be

taken to hasten the ordering and acquiring of materials. A formal process

would expediate these activities.

Implementation of project activities have been initiated as planned

Failure to implement for project design can be attributed to delays in hiring
~ persomnel and acquisition of materials. It should be recognized that there

may be a probiem in achieving some of ‘the objectives scheduled to be compléted

by June 30, 1975, due ta the excessive demands on the limited number of staff
prmn.ded for by the project. There is an apparent descrepancy between the amount
. of work to be "accomplished and the available emergies. More specifically, the
development of forms and irff.tnmts demand considerably more energies (time).

than weze allocated in the original proposal. Given consideration to the above .
progress is taking place at a very acceptable level; and in several instances
- related to building modification progress is occurring at an exceptional rate.

N : \_ B 0 . |
. ' - »‘ . . - P - ;|




F' ' . . “a
More energies need be allodated to the development of the records and file systems and
thedevolopmtoffommdimtn-uits This can be achieved by the temporary
euplorymt of clerical assistants to allow the professional staff tvp concentrate
on inplmnutim activities.

The ‘acquisition of materials related to higher education lnerits recognitioen.
These materials have been acquired, ox,nized and filed as verified by their
evalultor

In assessing the success of project implementation it should be noted that
central office funding was delayed by one month. This should be considered along with
other delays not controlled by the project. Due to the delay in funding and
the fact that the original program could not anticipate many of the potential problans
several :evisims should be\cmsidared Projected date for the achievement of
objectives and implemsntation of activities should be recieved and modified to-
 reflect the actual date.of accomplistment. In addition, a budjet revision
should reflect changes that would facilitate project implementation and the
redistribution of energies designed to the enhance the project.

.
Pl
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COVELO INDIAN COMMUNITY s .
CAREER DEVELOPMENT PROGRAM )
Round Valley Indian Reservation

'

‘ . . . June 30, 1975
. Date

* Louigse Miller, Education Specialist
Bureau of Indian Affairs . ’ ‘ |
Sacramento Area Office . . |
2800 Cottage Way . |
Sacramento, California 95825 ' . |

Dear Mrs, Miller: -
A . . |
Thig is to certify that the Tribal Council and project evaluator - |
have examined the performance and product criteria of the

component-objectives and hereby acknowledges achievement of

those objettives at specified lavels..

COMPONENT: Administration
OBJBCTIVES: 1.0

Activities: 1,1 - 1.5

* 3
Constructed and developed the Career Development:
Center.

Sa¥ Ge lardi Evaluator-




) COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM
Round Valley Indian Regervation

June 30, 1975 R . -
* Date '
i ( -
Loutse Miller, Education Specialist
Bureau of Indian Affairs ’
Sacramento Ared Office
, 2800 Cottage Way s '
Sacramento, California 95825 . . .

Dear Mrs, Miller:

This is to certify that the Tribal Council and project evaluator
have examined the performance and product criteria of the
component objectives and hereby acknowledges achievement of
those objectives at specified levels. :

COMPONENT 34/ Administration .
OBJECTIVES: 3.0 ' .

Activities: 3,1 = 3,6

[y

Development of client usage records,
Development of material usage records.

. |

~

(Y , N ® .

t . -
Emest Merrifield, Dhrector

! ./,d) 23‘ '\. ‘ ’ )

(J6e Ruds, Chairman

Covelo dndjan C ity Council g .
é/’ ’
Z f . T \ -
. %

Sal Gelardi Evaluator
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COVELO INDIAN COMMUNITY ' -
CAREER DEVELOPMENT PROGRAM .
. , Round Valley Indian Reservation
- . ' . k
: . ' June 30, 1975
. ' ) Date

Louise Miller, Education Specialist
Bureau of Indian Affairs
. Sacramento Area Office . .
& 2800 Cottage Way
Sacramento, .California 95825
Dear Mrs, Miller: ‘
This is to certify that the Tribal Council and project evaluator . R
liave examined the performance and product criteria of the
componerit objectives and hereby acknowledges achievement of
‘those obpjectiv¥s at specified levels. )

COMPONENT: Administration
OBJECTIVES: 4.0 '
’ 4
‘Acti#itigﬁ;. 4,1 =« 4,4

4

Srﬁ Merrifie{d,/:;ééréé ' .

Uée RusS, Chairman . :
Covelo Indiagn Co i Council . |
o )

.




COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM
Round Valley Indian Reservation

¥

- ’

July 3, 1975
Date

Louise Miller, Education Specialist '
Bureau of Indian Affairs

Sacramento Area Office °

2800 Cottage Way

Sacramento, California 95825

Dear Mrs, H*ller:

This i8 to certify that the Tribal Council and the Sacramento
Area Office have examined the performance and product criteria
of the component objectives and hereby acknowledges achievement.
of those objectives at specified levels.,

COMPONENT: Administration
OBJEGTIVES: 5.0

¢

Activities: 5.1 - 5,2

Conducted monitoring procedures and reports,

ot T Wil

Emest Merrifield, Directpr

MQ, -

(J6e Rugs, Chairman .
Coyelo Indiap Community Council

Educhtion Speclalist

33
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COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM
Round Valley Indian Reseryation

Judge 30, 1975
Date
-

4

Louise Miller, Education Specialist
Bureau of Indian Affairs

Sacramento Area Office

2800 Cottage Way

Sacramento, California 95825

Dear Mrs, .Miller:

This is to certify that the Tribal Council and project ‘evaluator
have examined the performance and product criteria of the
componem: objectives and hereby acknowledges achievement: of .
those objectives at specified levels.

COMPONENT: Administration
OBJECTIVES: 5.0

.Activities: 5.1 - 5.8

[
- ) -

5.0 development: of monitoring procedures provided progress
evaluation,

Conducted reporting procedures and documented . daily
activities.

s

sl Wyl
~ Ernest Merrifield,fﬁi§522fr
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COVELO INDIAN COMMUNITY .o
CAREER DEVELOPMENT PROGRAM y :
Ropnd Valley Indian Reservation

, P Lila

June 30, 1975
" Date

- o

Louise Miller, Education Specialist » '

Bureau of Indian Affairs

Sacramento Area Office

2800 Cottage Way . Lo .
Sacramento, California 95825 - - Lo

Dear Mrs, Miller:

This is to certify that the Tribal Council and project evaluator
have examined the performance and product criteria of the
component objgctivés and hereby acknowledges achievement of

those objectives at specified levels,

COMPONENT: Administration.
IOBJECI‘IVES: 6.0

‘Activities: 6.1 - 6,10

Have provided finiancial reports on expenditures and
budget revisions. '

" Have maintained weekley reports,

. Have monitored personnel activities, - »*

L]

1

*  Ermnest Merrifield, ﬁector, . oo
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COV‘ELO'INDIAN COMMUNITY - —
CAREER -DEVELOPMENT PROGRAM ) . -
Round Valley Indisn Reservation L,

June 30, 1975
\' Date.

Louise Miller, Education Specialist g

Bureau of Indian Affairs ‘ '

Sacramento Area Office ! .

2800 Cottage Way ~~ . !
Sacramento, California 95825 .

Dear Mrs. Miller.

This is to certify that the Tribal Council and project evaluator

have examined the performance and ‘product criteria of the

component objectiyes and hereby acknowledges achievement of

those objectives‘at specified levels, » .
COMPONENT: - Administration L .
OBJECTIVES: 7.0 R .

[ Bl [

Activities: 7.1 .

Records and files will verify that evaluation and monitoring .

instruments have been developed. . . - - -
/ )

The project has implemented performance object:ive 4,0 as .

verified by the Tribal Council. :

-

-

Ernest Merrifi,éld ect:or .
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COVELO INDIAN COMMUNITY
CAREER -DEVELOFMENT PROGRAM

20:  Joseph Russ, Chairmsn, Covelo Indian Commnity Council
Richard Burcell, Superintendent, Central TEYtfornia Agency
” Louise Miller, Bducation Specialist, -Sacramento Area Office

Irnest A, Merrifield, Director . .

Nonthly Progress R:Wn May 1975

‘ ."Uég?g{
GENERAL PROGRESS:
o Generally, the implementation process is flowing well according to the
contract proposal, Developmenis required for April have been completed
.. during the month of May. Y .. - S Y

ACTIVITIRS/TIME FRAME:

The Career Development Center ip 70% complete, All componenis are Cor
developing according to the time’ frames, . ‘
. Council hired Director. Director hired Liaison Counselor and Executive
Secretary, Council gelected a five member Board of Directors.

1

-

STRENGTHS: - ) - . J
/ Community interest is excelling. :
The staff shows great enthusiasm, , .
The Tribal Council is providing maximum assistance, )
Newsletter to the community is welcomed,
_ The staff has only two months time to compﬁte a work load |
developed for three months. :

/

- RECOMMENDATIONS: ‘ i .
' Contracted services are required to develop forms and instruments,
A budget revision is needed, '

3

r

Submitted By: |
Ernest A, Merrifield, Director, P

,.‘Lttoh: Nonthly Invoice - 35 % £ / W :
e . t ‘ 7 c




COVELO INDIAN COMMINITY ’ -
CAREER DEVELOPMENT PROGRAM . g

T0:  Joseph Russ, Chairman, Covelo Indian Comminity Counci}
- Richard Burcell, Superintendent, Central Celifornia Agency
Louise Miller, Education Specislist, Saéramento Avea Office

[N

FROM: v Ernest A, Merrifield, Director

RXF: Monthly progr%:gkeport‘ ~« June 1975 .

’ o
1
£

nm:m. PRleBS
v Implementation is 95% complete
Extended time frames for a few activities will allow total completion
of the implementation process’,

ACTIVITIES/TIME FRAME: '
The Career Development Center is complete, .

Instruments and forms are developed, - ,
Monitoring charts are developed for each conponent

M . ‘i’ . b7

srnfmns: ’ “*

Contracted services included the use. of local school digtrict
certificated staff members,

Sacramento Area office gave assistance in bookkoeping end reporting
procedures,

We have received good response concerning our nﬁwaette

a
h

?

WEAKNESSES::
Multi-media equipnent and supplies are delayed due to price increases,
) A schematic chart for 8 total evaluation system has not been developed

to date.

- HECOMMENDATIONS': I A

Time frameg for performance objectives will be revised in order for
deficiencies to be corrected ' .

_ Submitted By: - .
. Q A- {4 - Dip
E MC \ . 3 g Ernest A, lfnjig.'ie 4; ‘D:lx:ec
| Em=mpttoh:  Monthly Invoice .







- R e e .
| \ . ) . - : . \
1)

COVELO INDIAN COMMUNITY . /]
CAREER DEVELOPMENT PROGRAM
Round Valley Indian- Beservgtian

\ T '

<—\. \gﬁzﬁwmﬁon 1.2*
“DATE . uggested questionnaire
: : ,Teacher in-s ce . R

Dear Teacher: .

-

The Indian Career Development Génter welcomes any ideas you may offer
for infservice training programs. . ‘

Pleage complete this form at your convepjience and return it to the
office, Thank you.

Sincerely, - ~

E, Merrifield -
Project Director

>—
L

ar Ernie:

I am most: interest;g‘in knowing about:
( ) Career programs in effect at other schools '
( ) Available materials for career guidance >
( ) 'Resource experts

( ) Consumer awareness

) Values " .

) Elementary economics

) Career guidance

)

e

- ~

Other
th r sugges tions:

(
(
(
(
() o

5
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CARBER EDUCATION 3.2 3.8
< S - Instructions to Teachers

Dear Teacher:

This questionaire is designed to assess the attitudes
and knowledge of sktudents about careers, economics; and
personal career goals. . .

-

If students have diffioulty reading the questionaire,
feel free to give help where needed or ‘to-read aloud to the.
olass., Please do dot give students su estions or hints as

to appropriate responses. e sure students understand
_this Es not a test, and there are no “right" or "wrong"
ansvers. There isg no time limit,

’

K-1 Teachers only: Your students are provided with answer
sheets only, BDBe certain they clearly understand how to
mark responses. PFPlease read the questions slowly, so that
everyone has acple time to respond. -

‘ «




CAREER EDUCATION 3.2. )
Pre-assessment instrument o
Kindergarten

INSTRUCTIQNS: ~Each child is provided with an answer sheet.

Instruct the ohildren to mark the face which best shows

their answer by putting a large X across the face. Read

each question slowly, giving the children plenty of time to -
respond., T

<

SAMPLE: ¢ YES - NO - DON'T

KNOW

Are kittens furry? , @ @ ‘
X )1 SN

/ =
1, Do you think about what
you will be when you

grow up?

2, 1Is therea place in
Covelo whsre you ocan . ‘ “
' learn about jobs?

3. Can you do any job you
choose when you growup?

4, 1s money important?
5. Do you wapt ko .learn > .
about different Jobs?

-~ ' . ' >




~ CAREBER EDUCATION 3.8 -
. Post-assessment instrument
e - Kindergarten -

e

v - INSTRUCTIONS: Bach ohild is provided with an answer sheet.
Instruct the children to mark the face which best shows
"their answer by putting a large X across the face., Head

o~ each question slowly, giving the children pleaty of time to
. ansver.
. ’ DON*TY
" SAMPLE: > YES " kO KNOW

Do bird.a fly? @ @

i. Do you think about what
you will be when you grow up?

‘2. Can you think of some Jjobs
you might 1ike? 3

3, I1s there a place in ﬁo%olo,
where you,can learn about
Jobs?

4, Havé you visited the Career . .o . . o
Development Center this year?

5, Does the Indian Career
Development Center help people
learn .new jobs?

r

b, Does the Indian Career
Development Center help -
people find jobs?

7. Have you learned about many
- different jobs this year? y 4

. Can you do any Jjob you choose:
when you grow up?

9. Is gponey important? ’ ,

10, Have you learned about money
- in‘sohbol this year? ’

%
-
%

~
.




COVELO INDIAN COMMUNITY
CAREER DEVELOPMENT PROGRAM «
- Round Valley Indian Reservation

1 . - -

- . CAREER EDUCATION 3.2
DATE Pre-asgessment instrument
‘Grades 1-3 M

-

INSTRUCTIONS: Put an X on the face that best answers each question.

o,
. 3

SAMPLE: ' ’ : YES NO - |DON'T KNOW
A, Do you like ice cream?

B. ﬂa§e you been to the moon?

- ~ - »
1.  Do you think much about ’ .
_ /what you want to be when you ‘ '
grow up?
2, Do you know a place in Covelo ot ,

where you can learn about jobs?

.3+, Does school teach yoﬁ about
different jobs in the world?’

4, Can you do any job you choose
when you grow up?

5. 1Is school important now so that
- gomeday you can choose the job
that is best for you?

6. Is it important-to learn)about
: jobs people do in the woigld?

<

7. 'Is it easier to find a job if
you graduate from highschool?

8, Is it importaat to earn money?

9. Do you understand vhere'qpney
" comes from and why it is used?

10, 1Ig it important to plan for the

future?
<

‘‘‘‘‘
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CARBER BDUCATION 3.5
Post-assessient instrument
Grades 1-3

INSTRUCTIONS: Put an X on the Yace that best answers each
question, ‘ , ’

SAMPLE: YES NO KNOW
A, 1s an elephant big?

B, Is a flea big? . . @
1. Vo you think much about what

2.
.3.
b,

Se

you want to be when .you grovw up?

Have you thought of some Jjobs
you might like?

Vo you know a place in Covelo
where you ocan learn about jobs?

Have you visited the -Indian
Career Development Center?

Does the Indian Uareer
Vevelopment Center help people

— learn new jobs?

6.

7.
B,
9.
v,

11,

1z2.

Voes the Lndian Career
Development Center help poople
find jobs?

voes school teach you about
ditterent jobs in the world?

Have you learned about any new
jobs this year?

Can you do any Job you choose
when you grow up{

Is school important now so tha%
someday you can choose the job
that is best tor you?

Is it easier to tind a Jjob if
you graduate tirom hignsochool?

.18 it important to learn about
jobs people do in the worlady




1,

14,
1s.
16,
17.

1y,

Are. tifere many different places
in the world where you might
live and work? :

Is it {mportant to earn money? -

Do you where money oomes from
and why it is used?

Is it important to learn .how to
use money carefully?

,,,,,

Have you learned about money
in school this year?

Is it important to plan for. the
future? »— )

’

CARMEK EDUGATION 3,b
rost-assessment instrument
tGrades 1-3 {continued)}




- CAREER EDUCATION 3.2

‘ Presassessment instrument
Grades 4-6 ’

»

INSTRUCTIONS: Put an X beneath the best answer for'each
question, . .

¥

ANPLE: S NO DON'T _
. Know

A, Is a banana a fruit?

B, I1Is a bird an insect? 3

1. Do you think a lot about what
you want to be when you grow up?

2., Do you know a place to go in
Covelo to learn about jobs?

3. Does school teach you much
about different jobs in the
world?

4, Is school important now so that
someday you can choose the job
that 1s best for/ you?

5, 1s it importaht to learn about
different jobs? ’ .

6. Do you feel you can do any Jjob .
you choose when:you grow up? .

7. Is it easier to find a job if -
you graduate from highschool?

¢ ¥y

8, Is earning money important?

9, Do you know where money comes .
from and why it 1s used? . |

10. Do you need to know .more about .
how to use money? - .
11, Is special training important -

to be able’to get a good Jjob? \

12.” Do you fedl it is important to
begin planning now for the future] . . o

NI

f e g




—

12, 1s spociil traihiﬁg important to

CAREER BDUCATION 3.8
Poct-acsossment 1nstrument

Grades 4-6

INSTRUCTIONS: Put an X beneath the best answer for each N .
question.
SXFPLE: n YES . T BON'T

, | KNOW
A. Is an elephant huge? '
B, Is a giant lnagl? r
1. Do you think a lot about what ) -

you want to be when you grow up?

2. Do you know of some jobs you
mig%} like? ]

al

© you know a-‘place to go in
ovelo to learn about jobs?

Have you visited the Indian
Career Development Cehter?

5. Does the Indian Career
Development Center help people
learn how to do new jobs? :

6. Does the Indian Career

*  Development Center help poople
find jobs? :

7. Does school teaoh you much about
different jobs in the world?

'

8, Is school important now so that
‘someday you can ¢hoose the job
that is best for you?

9.' Have you learned about any new.
Jobs this year?

10. Do you feel you oan do any Jjob
you choose when you grow up?

11, Is it easier to find a job if
you graduate from highschool? > ;

be able to get a good job?

, . N o
< Q)U

.
O .
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13,

1k,

1s,
16.

17.

1y,

CARBER' BDUCATION 3.8
Post-assessment instrument
Grades 4-6 {continued)

¢ -

Is it importart to learn about

1l

different jobs? _ ) o

Are there nan& different places
in the world where you could work?

Is earning money important?

Do you understand where money
comes from and why it is used? , -

Have you learned about money in
school this year?

Do you feel it is important to
begin planning now for the futuTe?

o




* ’
.

T ' CAREER BEDUCATION 3.2
LT ’ . - Pre-assessment instrument
' : Grades 7-9

- (]
.

. INSTRUQTIONS: "Put an X beneath the best response to each
‘statempat. » ‘

rx %

Strongly
Agree

»x
No Opinion

EXEEREEREREE SR
otrongly

Disagree

Disagree
EEXEES

Slightly
‘*‘......**..i

' Agree
EEBEXEREREEXRES

1. . I have thought a lot about
my future career.

-

. 2. I khow of a place in Covelo
- where 1 can receive career
guidance. B

3. School has provided much
information about different
. careers.

4. I feel I will be prepared '

to pursue whatever career I
-~ choose when I graduate from
- highschool. . }
\ 5. It is important to,learn
about different cateers. .

-

6. School is an important part 7
of preparing for the future.

7. Itvis important to begin
planning now for the future.

8., It is'important to support .
myself with a career, ™

9. I understand where money:
- comes from and why it is used.

10. I understand what it means
to budget income. \\ g

11. I know what capitalism ¥s and - ™ ~
" ‘ how it wotks in the U.S. \\

’ to use money wisely.

‘ 12. I need to know more<about how 1. \

. \‘1 * r“) v 1
- : IR .
“ERIC-. R L o




b " CAREER RDUCATION 3.8
. Post-assessment 4instrument ‘
. Grades 7-9 . ,

INSTRUCTIONS: Put an X beneath the best response to each
statement. ?

a

*ERER "

Mo Opinion

ghtly
isagree
R
Strongly
Disagree

(EXEEE R

' EEEXEEE L R R R
-

* Agree’
TR
Strongly
Agree
S1li
D
TEE I R XX k]
Disagree

* %

1. I have thought a lot about
my future career.

AL'TTT:.
+

2. I have several ideas about
pqsaiblo ohreers. 1 ' .

3. 1 know ot a place in Covelo ' ‘
where I can receive career
guidance. ) .

4. I have visited the Indian *
Career Development Center.
. < 4
5. The Indiah Career Development Y
Center helps people train for - - o

careers, .

6, The Indian Career Bevelppment
Center helps people find jobs
in their chosen careers,

7. School has provided much

* information about different
careers, , 8|

8. It is important to learn about .
different careers. , .

9. School is an important part of
preparing for the future. T o

10. It is important to begin planning .
" now for the futurs.

11, I feel I will be prepared to

pursue whatever career 1 choose \\\\ J//T\?

when I graduate from highschool.

12. It is imporfant to support - ,
myself with .a career. o .




. » CARKER BDUCATION 3,3
Post-agsessment instrument
Grades 7-9 (oontinued)

-

”

13. I understand where money
. ‘comes from and why it is used. .

14, I understand what it means to
budget income, .

15, I understand what capitalism
is and how it works in the U.S.

10, I need to know more about how
to use money wisely. .




L] ?
CAREER EDUCATION 3,2

PRE-ASSESSMENT INSTRUMENT
; GRADES 10-12

. R . (‘ , - . -
INSTRUCTIONS: Put an X bed;a:h the best response to each statement,

ly Disagree
RAARAARAARKRAAAAAAX

Slightly Disagree
AARAARRARAARAKRRA R
Disagree
ARRARRAAARAAAERA KK
No opini
ARRAKRARK A AR AR KRA KK

Strongly Agree

RRRRRRRRRAERAAAAAR

A
/
*
Agree
AARRRRAARRARNRA A AR

Str

1, I have definite plina for a

career after highschool, ;

g

2, I know of an egency in Covelo
where I can 'receive help in '
preparing for a career. -

3. School is giving me lots of ) \
~ help on preparing for a |
career, . . .

4, The counseling harvipes at
this schoolohave helped me
in planning my future, °

. L B

. 3+ 1 have many ideas about 1
different careers which I ‘ :
wight follow. 2

6. I have a good understanding.
of the way capitalism works R .
in the United States,

7. It is important to ms to
be able to suypport myself
. financially as an adult.

8, It is.possibie for me to
have a career which is both
meaningful ‘to me and
financially rewarding, -

-

9, Most rewarding jobs require ' N Lo
spectal training. . v

10. I know how to get the training ’ - o |
needed for the career of my choice, \ ,

»”




ghtly

Disagree
R A ke Rk de kA A Rk Aok k&

Strongly
No Opinion
WA de gk h ko ok ek Aok

Agree

RRAARNRAAKARA KA AAK AR
Strongly
Disagree

ARARARARRARRRARARARK

S14

CAREER EDUCATION 3,2
Grades 10-12 (con't)

.

AARARARRRARARARAAAAKX

ARRAARRRRARRARARARA AKX

11, I am making choices now which
affect my future,

12. I am getting the preparation
necessary to succeed in the
world beyond highschool.

I feel prepared to complete
successfully with peopie my
age othside Round Valley.
There are many places in the
world where I could 1live and
work successfully.

I am well-informed about

financial assistance which_

may be available to me while
I aqlprepat}ng for a cireer,




N

. ' CAREBR EDUCATLION 3,b
. Post-assessment instrument
. . v Grades 1lu-12. ’

LINSTRUCTIONS: Put an X beneath the best response to each

statement,

>

<

1., I have detinite Plans for a

Strongly
Agree

CRNBEEEE IR ERR

Agree
XEIXXXXI A D

Slightly

Disagree
X EEXIEISE I 2 2 0 )

Disagree
I Xy

-

Strongly

No Opinion

career after highsohool.

2. 1 have visited the Indian .
Career Uevelopment Center.

3. Ehe Indian Career. Uevelépment '
Center has been helpful to me
in planning my future.

4, School is helping me. to
proparebfor a career.

5. ‘The counseling services at ‘ o
school have helped me in plannirig
my future.

6. 1 teel comtortable about using
- counseling services at school.

7. 1 feel comfortable in using the '
services of the Indian kereer
Developme:iit Center. .

5. 1 have many ideas about careers
1 might follow.

Counseling has made me aware of
many career possibilities.

10. ‘the indian Career Hevelopment
Center has made me aware of many
career possibilities, ’

the way capitalism works in the

|

" I have a good understanding ot . . i
- United States. ¢

|

12, 1L teel well-intormed about how °
to use money wisely.




L4

Lt'is important to me to be
able to support myselt
tinancially as an adulrv.

i1t is important tor people
to be involved in productive
occupations.

i1t is possible 10or me toO
have a career which 1s both
meaningful to me and
tinancially rewarding.

Most rewarding caréers
require special skills and
special training.

L know how to get uhe rraining
needed tor tne career of my
choice.

A4

<
CAREER BDUCATION 3.0
Post-assessment instrument
Graaes 1U-12 (cofitinued)

Ythe ilndian Uareer Levelopment
Uenter provides ingormation
about the training necessary
for various carseers.

1 am making choices now_wnioch
affect my futiure. ’

i1uv is important vo be -
well-informed.'so -that L1 can
make wise choices apous wvhe
1uture. :

1 am getting the preparation
necessary' to succeed in the
world beyond highsoliool.

’

I feel I will succeed in the
world beyond highschool.

I feel prepared to compete
‘successfully with people my
age outside Round Valley.

-
X

There are many places in the
world where I could live and
work successfully.




25,

} am well-informed about
financial assistance which
may be available to me while
1 am preparing for a career,

n

CARBER EDUCATION 3.8
Post-assessment instrument
Grades 10-12 (continued)

-
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A .

HIGHER EDUCATION PRE~TEST .

[

, . ‘

This is a short test to determine how much you know about "Higher Education .

Answer the questions as well as you can.

4,

1, What is "Higher Education"?

2, Name three schools of higher education that are within 100 miles of

Round Valley.

3, Name five schools of higher education that are within 200 miles of
Round Valley., , . >

4, What is a "commuters' college?

5., What is a "residential college'?

6., Whatwis the dffference between a semester college and a college on

the quarter system?

7. What 1s a domiﬁor??

8+—What-are—fratemmnities and-sovorities?

[

9, What's the difference between taking a course for a.grade or on a
pass/fail basis?

. 10, What is a "prof" ?

11, What is a:T.A.} ? ot

k]

12, What's the difference between a lower division course and an uppet
division course? .

o

13, What's an uhdergraduate?

>
‘o *

14, If you wan; to get some information on a particular college such as

entrance vequirements, where might you go for such information?

60
v ¢ - : - -]




L]
. : .

15, What about money for higher education....where can you get ‘help?
.16, Name three things to consider in choosing a college? k
17, What kind of college would you go to to get an A.A, degree
(Associate of Arts) ?
18, What kind of college would you go to to get an A.B. degree
(Bachelor of Arts) ? .
- o -
19, Name one advantage of going to a Community or Junior College?
' f
: ,
. 20, _Name one disadvantage of going to a provate college instead of a
public institution. . :
v . .u:
< .
7 g

‘f\



NAME

.
1 A
- . | v
;
.

CAREER SEARCH FORM

The questions listed are intended to help you in your search for the kinds of
facts you will want to get before you decide whether or not to choose a particu~
lar occupation as a career. If you feel that a particular question may not

apply to the occupation which you are studying (or to you) ignore it,

This exercise can be used as a guide for all future job explorations. Answers to
the questions askgd may be obtained from many sources (r;a:ing, talking to workers
or employers; career conferences; work expe nces, etc,

NAME OF OCCUPATION

%;\ FUTURE PROSPECTS: Are workers in deman)\i:fi%f\_}s employment expected.

to increase or decrease? Why?

2., NATURE OF WORK: 1In brief, what does the worker do? Is the work done )
inside, outside, or both? What are the work conditions? (Hot, dry, humid,
dirty, noisy, cramped, etc.) Is work done with others, around others, or

alone?

v <

. B

3. PHYSICAL QUALIFICATIONS: Age limits? Sex? Hight and Weight?. th}on?
Strength? . - *

~ &‘ ‘ } - . ‘L

' . M
v

7 Y, . .

-

4, VERBAL ABILITY: Is verbal ability very important, and to what degree?
' \




~ e
- o~ = . &

5. SPECIAL APTITUDES: What other aptitudes are necessary, and to what degree?

—

6. PREPARATION: How much and what kind of preparation is ;equired to meet
’ employgrs' standards or legal requirements?

4

How long does it take? Cost?

Where can one get a list of approved schools?

v

«What kind of high school preparation is necessary?

Is apprénticeship or on~the job training required?

%

L)

-

Is experience of some kind necessary for entrance? If so, describe.

.
adlon

b

7. ENTRANCE: How does one get his ffgst Jot? (By examination? Application
to employer? Joining a Union? Saving to acquire capital for opening own
business? How much capital?)

8. ADVANCEMENT: Opportunities for advancement to what? After how long, and
after what additional preparation or experience?

.

9. EARNINGS: Average eamings? Beginning earnings? Maximum expectance?




« 10

- 11.

-

12,

& .
* \, ~ ~

N D |

GEOGRAPHY: Are workers evenly distributed over the United étateé, or more
concentrated in certain areas?
' .
ADVANTAGES AND DISABVANTAGES: What do workaers--say they like best or dislike *
most about their jobs? : . .
,,—}q

. ) : ) ) ‘ © N

What about the hours of work? hYlong, short, overtime, night; Sundays and
" holidays, vacations, etc.). o .

Is employment steady, seasonal or irregular? Does 6ne earn more or less '
with advancing age (e.g., professional athletes).
Are the skills acquired transferable to other occupations? Which?
Is the work hazardous? (accidents, occupational diseases, etc.). .
SOURCES OF FURTHER INFORMATION: (Profgséional assocliations, colleges,

industries, unions, etc.).




.

- HELP WANTED

Job degcripiion .

Hours or days needed

Salary . .
Name
Address Telephone

r’v

WORK “ANTED

Type of work wanted ..

Tijmes available: g

Sazlary asked:

v

Neme . //.
[

Addreéé Televhone

GLLENT WORK EX:ERIENCE REGORD

Name - — Birth date..—
Address.__ Telephone

| Job descriptione _.
D~tes heid: from ' to

3alery pxverience gained:

J

tmployerts name and addross:

rd

necason for leaving job:
Comments: : ‘

Referred to job by RVCD(C?

¥




FUNDING SOURCES

~

Services Provided Code ﬂﬁreau Renresontative | Address ~hone
Career Counseling CCs
Higher Education

- Grant HEG
Adult Education - AED .

A /

Adult Vocational .

Training AVT
f 3

On-ng-Job Train- oJ7T :
Job Development JDV

o~

Job pPlacement - JPL L/ .




e

Dear Community Member,

The Round Valley Career Dev{ ,
und‘QWay and has already begun ass'-tinv gpplicants,

In oprder for us to best serve the needs of the Indian
comrunity, we need to keep in touch with.you for feed-
back as to your needs and interests., Ve hope to accom-
plish this by périodically sending out a short ques-
tionneire to the 'members of the Indian esommunity tor
their response, We appreciate your time and effort in
assisting us in making this a meanlngful program for
all,

Sincerely,

Ernest A. Merrifield, Director
Carser Development Center

-




v

(LETTERHEAD)

.y '

\ Pniihboy heard ot tho Round Vllley Career Development Center?
\Iv‘u T '

1(1 i \ t

d — ?} ‘fl
. 'ow.'b you sean the Round Valley Career Development Center and’
A what 1% 5 8 to offer?
Vo,
T ““’.'? i,
‘ o '-‘ I3 > ;
Would s short tour and explanation of the Carqsr Dovelopment
v+ Center!s work be useful to you? ( TR Y

3

EREEN

Y
3

L . vk -
. 'Would you prefer to tour the center with'a group or on your on?

't

1 '
. .Y ro . N ’
-
' -
.
v,
) . . . ' R

—What—would-be—the beat—time for you forrsuch a tour? o

i

. ot ) »
§
te ’ ol

! » ! ] -
- ﬂ’ '

int Woﬁld you need transportation to the center?

P

What type of program at the center would be most valuable to
you? (Job placement; counseling for higher education; |
vocational training information; financial aid informa- |
tion for training; adult education classes; etc.) |

~
v

. ’ - ,~ ) o oJ
Do you know someone who might benefit from the Capreer
Development Center or who might just be interestod in receive
ing some information ?

~




' . COVELO INDIAN COMMUNITY
‘CAREER DEVELOPMENT PROGRAM
Round Valley Indian Reservation

! Date

Loutsa Miller, Education Specialist
% Bureau of Indian Affairs

Sacramento Arsa Office

2800 Cottage Way

Sacunnto,. California 95825

Dear Mrs, Miller: ’

This is to certify that the Tribal Council and project evaluator
have examined the performance and product criteria of the
component objectives and hereby acknowledges achievement of
those objectives at specified levels,

COMPONENT ¢ °

OBJECTIVES:

K]

Ernest Merrifield, Director

Joe Russ, Chalrman ]
Covelo Indian Community Council

]

Sal Gelsrdi, Evaluator.

-
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. COVELO INDIAN COMMUNITY
' CARRER DEVELOPMENT PROGRAM
Round Valley Indian Reservatiom

. .

Louise Miller, Bducation Specialist
, Bursau of Indian Affairs
Sacramento Ares Office
) ~ 2800 Cottage Way.
“ Sscramsuto, California 95825

&\Dur Mrs, Miller:

This is to certify that the Tribal Council and the Sacramento
Area Office have examined the performance and product criteria
of the component objectives and hereby acknowledges achievement
of those objectives at specified levels,

X . COMPONENT s .
: _OBJECTIVES: // :
J -
F ’ ' .‘
. Troest Merrifield, Director “
”, «® .
’ s» Joe Russ, Cnaimn L - .

Covelo Imdian COnxnit;y COunc:Ll

-

Louise lnuhr. Education. Specialist




Client

Client Usage Rc{oord

MATERIAL USED

DATE

REFERRED BY

FOLLOW-UP

COMMENTS

F




Haterial

. ‘Material Usage Recoprd

QGLIENT

REFLRRED BY

EOLLOW-UP

COMMENTS
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! ',."
- - Media Center. Weekly Report ’ 5ﬁ
Week beginning : and ending

e e Osnter Use: -

ate ed t Used Comments

N
~—
' A
\ ,
» » N ~ - //
. Total number of clients using Media Center:

Materials needed and other recommendations:

{

'Y
l
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.

buill Counselor!s Report

Counselor: L ' . Dates

Ciient | Subject of Gounseling 4 FOllow=up

-
’

Total number of oclient interviewa} )

Thoughts and Foll&w-ugx

.
Ly

Recommendations <




ADULT VOCATIONAL TRAINING QUESTIONNAIRE

The Round Valley Career Development Center is presently making plans
to provide adult vocational training classes for all interested
commmity members., It's important that your needs are known so that
‘the courses can be set up accordingly, A few minutes of your® time to
fill out this questionnsire will greatly help the center in meeting

. thi. 80814

1, 1Is there a particular skill or craft that,yoﬁ:would like to see
taught here in Round Valley? This skill could be either related
to your present job, or have to do with a more desired employment.

2, What times (hours and days) would be convenient for you to attend
class?

‘l
3. ‘Would you be willing to go outside the valley for such training if
necessary? - (there is a possibility that gas may be paid for by
the center).

. Y,
4, Have you participated in any training in the past that you would -
Vrecommend for others in-the c0mmunity? Describe. ‘

V4 <

5, Would you be willing to teach, or assist in teaching, a particular
skill to other members of the community? .

Nade Phone

Address

Cicy : State N




The Indian Career Development Center is attemp
determine the needs of the community in the area of Adult
¥Yooational Guidanoce. Please help by completing this form,

1. Do yeu require vecational training
to secure the job you want? T yes

2. Do you need counselling in any of
the following areas?

g

vocational opportunities : " yes
training programs * yes:
academic reguirements yes
~academic opportunities y
job placement..- . . ) yes )
available financial aid _ yes '’
other cT

3. Whioh type of vocational preparation
would best suit your needs?

on—the-job traiming yes

training workshops yes
. correspondence courses yes
business college yes
trade school - yes
small class instruction yes
tutoring yes
L, Could you‘leavo Round Valley for
training? ) yes
5, Can.you leave Round Vailey for job. \
" “opportunity? . yes
6. Do you,%;vo trgﬁsportation?
within the Valley yes
outside the ¥alley . yes
7. Would you want academic oredit to
apply to
‘Goxono? . . yes
college? . yes

8. Do you require financial assistance ,
'durtgg training? yes

7v

. . <t

no

no
no
no
no
no
no

no
no
no
no
no
no
no

no

no
no

no
no

no

|
\
\



, o . ADULT VOCATIONAL TRAINING 1.1
- Needs Assesament Instrument
(continued) <

o
tm

9. Do you feel you need

introduotion to a new vooation?T yes . no
‘ to refine existing skills? yes no
to update existing skills? yes . no

s

10. Please oheok any vocation(s) of ‘tnterest to you, Circle
your first preference and/or add suggestions,

Nursing . .Bleotrioity

//\Hodipal Technician ‘ Child Care
. Carpentry Accounting
Plumbing . . Sécretarial ) *
Heavy Equipment Clerioal \b/////
Home Eoonomics _ ofher
Food Servioes . ) ;

Fish and Game ] c - '

Surioying

|
|
‘
Hotel Management ‘ ) S » “J
i
|
|
|

Journalism



ADULT VOCATIONAL TRAINING 2.3
Participant Bvaluation Instrument

~

The Indian Career Development Center is interested in what you
feel about services you may have experienced thus far at the
Center, Please help by completing this form.

1, I am presently involved in

Counseling Career Rducation
Higher Education Job Placement
. Adult Vocational Training Adult Education

2. What aspect of your experience with the Indian Career
Development Center has been most useful to you?

LN
Counseling ’ _ Career Education
Higher Bducation Job Placement
Adult Vocational Training Adult Education

3. How did you learn about the Indian Career Development Center?

friends Round Valley News ., Other

L. Have you found the Indian Career Development Center Newsletter

helpful?

|

\

|

\

|

|

|

|

<

1

_ |

family I.C.D.C, Newsletter School : w
|
yes no ‘

5. In using the Multi-Media Center, I was most interested in‘

records books other

cassettes pamphlets

-Job training ) correspondence course
small-class situation
“ business school

other




4

-

7. Does the Center
Jneeds?

8. Do you fesl your chances of

a result of the

9. Do you feel ié

Center to continue in Round Valley?

10, Please write an
might improve the Center's program:

-

ADULT VOCATIONAL TRAINING 2.3
Participant Bvaluation Ingtrument
‘(continued)

staff seem genuinely coricerned about your

yes no .

success have been improvod‘ash
Indian Career Development Center?

yes no )
is important for the Indian Career Development
yes no Y

y comments or suggestions which you feel

(




- 1

L4

ADULT VOCATIONAL TRAINING 6.6
Inservice suggestions .

1. An insreductory open house at the Center;, with programs
and demonstrations to acquaint the community with sorvicef.

2. A oommunity-wide "careers fair."

3. Periodic showings of films.

@




. Names

» s &

, Yocational Trqiping,Evaluation

«

-
’

Coursy Title:

Date

Upon completion of this course a short evaluation will
help the Carseer Deiélopment¢Center to know how close the .
training came to meeting your needs. ~Please take a few min-
utes- to answer the queétions below and nhelp improve tne .
over-all progran.

L’

1., How long did theiirining course last?

e

2. Do you feel that the course accomplished what it set out
to cover? “ -

3. What skills were taught during the course?

"« Do you feel fhat this course has helped prepare yoﬁ for
a specific job?.

-/

. o T . %
S5« Would you prefer a more advanced follow-up course to be
offered? : '

‘4

6. Did you receive enough personal help and attention?

LR

3

7; Do you feel that tihis was a worthwhile course? ‘ould
you recommend it to others?

.

L]




L : Job Placement Needs ’

The following gqiestionnaire is primaély for those beOple
' who are presently unemployed. It will provide the Career ;
Development Center with needed inférmation to alloss them to T
. provide training and job information to_those who nced it.
Those people who are presently employed, but at a job that
is unsatisfactory to them are invited to comnlete this ques- »
tionnaire as well, - ‘

l. Is your present state of unemployment dué éo; (circle) - -
Tl 8¢ Lack of training b. no jobs availzble —
c. physical disability  d. no high school diploma

e. not aware of jbbs f. other
available

>
’ ' L

2. What type of work would you be interested in déihg?

3. Vhat training would-&ou need for this job?

r

h.' Would you consider a jbb outside of the Round Valley area?

{ ) . - K
, .
»

5e In‘%hat ways might the Career Development Center hnlp
» you in. getting a job? . .

Name ‘ Phone -

* Address | ’ | ‘ . ( ’ <
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COVELO INDIAN COMMUNITY

CAREER DEVELOI}PENT PROGRAM
Round Valley Indian Reservation s

GCHART POR RATE  OF UNEMPLOYMENT

e
-

~

’

3

)

To o T T T T
Jan, Feb, Mari' Apr. May Jun

2

T T ! 1 ]
e July Aug. ‘Sept. Oct. Nov.- De%.

LEGEND
<"7

~

8o

bl

= Roind Valley Indian Reservation

= Mendocino County
"o-\_*o"o"o"n"o- California

.00000000.00- Ihited‘\sta‘ceé t







* APPENDIX A _ ‘

4

PARENT SURVEY
> February 18th - 25th, 1975 Number on thing Roster: 147
' . Number of Members Sugveyed: 77
Per Cent Surveyed: 32,3%

Questions .

1, Did you graduate from high school? (If "No") What grade level?l
Yes  40/77 = 52% 7th 2/77 = 3% 10tQ\\1L7§/BZ’—’——

GED 0% 8th 3/77 = 4% 11th =% .
No 21/77 = 27% 9th 2/77 = 3%  12th 8/77 = 10%

2., How well did your education prepare you for a Job or career?

Excellent 2/51 = 4%

Good 7/51 = 13%

Fair 20/51 = 397 ‘ '

Poor ) 22/51 = 437% ) ) -

3. What are 3 areas of career training, or adult education that you would like
to see offered to the Indian community. (For example: business, nursing,
fish and game, carpentry, etc,) ‘
Anthropology 2 Carpentry 13 Electrical &4 -
Linguistics 3 Plumbing 1 Journalism 1
Nursing 16 Fish & Game 3 Arts. & Design &

Heavy Equipment 7 Home Rconomics 2 Business 3
Engineering Surveys 1 Painting and Finishing 2

4, How well do you think that the school is preparing your child for a job
or career? ) -
Excellent 0%

. Good- 6/47 = 13% . ) )
Fair 24/47 = 31% : ’
Poor 17/47 = 36% T ) )
5, How much of a need i3 there for caveer, job and higher education counseling
for the Indian community?
A great deal 100% - ‘
A fair amount 0% '
A little . 0%
None 0%
6., Would you attend adult education classes for Indians if théy existed?

Yes 47/52 = 907 "No  2/52 = 4 "Maybe 3/5} = 6%
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APPENDIX D ‘
Excerpts from "Comprehensive Plan Round Valley Indian Reservations'',
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APPENDIX D (Continued)

w

CULTURAL HISTORY

(By Ernest. Merrifield, Covclo'Indian Community Member)

The Yuki Indians were the native people who inhabited the
area now known as Round Valley. The Yuki Tribe also was
respected by neighboring Indians to have approximately a
fifteen mile radius of land within the "Yuki World." This
land base belonged to the Yuki Indians for many thousands
of years. .

some of the first reports by the earliest settlers stated ‘ :
that the population of the Yuki Tribe within the valley
floor and the surrounding foothills numbered somewhere
from 7,000 to 11,000 people. -Later it became known that
sub-tribes of the Yuki occupied valleys and glades nearby
which contributed to a much greater population. It is
not known today what the total population might have been

before White Anglo-Saxon settlement.

L

k3 -
The valley was "discovered" by non-Indians in the Spring
of 1854.\ Scon after its discovery a few very humane per-
sons aqre that the Indian_ pcople should rederve for them-
selves the entire valley f6r an Indian Reservation. From
vigorouvs insistence the valley was declared an tndian
Reserve and boundaries including the entire valley estab-
lished by Exccutive Order in 1870. The Order also stated
that present settlers remove; and it included the statement
that further settlement should be prevented. Further set-
tlement was not prevenfed or discouraged even though the
Goverrment began to bring in many Indian people from a num-
ber of tribes from the Northerp California arecs.

Besjdes the vuki Indians (who originally inhabited the

Round Valley areca), the newly. established Reservation was

populated by people from the fellowing Tribes: the KATO

from the Laytonville arca, the LASSIK from the Alderpoint

area, the WAILAKI from the Island Mountain area, the POMO

from the Willits, Ukiah, Pottexr valley, Lake County, and :
Santa Rosa arcas, the MAIDW from the Chico area, the YANA : ‘ -
from the.Mt. Lassen area, the WINTUN from the Sacramento.: ’
valley arca, the PIT RIVER from the Modoc County axea, the

CONCOW from the Sacramenic Valley area, the LITTLE LAXE

from the Willits area, and lastly, the NOMBLAKI from the
paskenta-Newville ared. An accurate record of how many

from cach tribe was not kept, but some estimates of the

total number 0f people "driven" into the Reservation' were

- aropnd the 5,000 mark . ) ‘

L]

-

passed an "Act to declare Round Valley an Isdian Reservation

o
. 7
94
4 N

" Ten yedrs aftor the discovery\of Round Valley, Congress . \\




APPENDIX D * (Continued)

This was done in the Spring of 1864, and it declared that
the entire valley floor and the surrounding foothills be
within the,boundaries.: At that time there were some 18
settlers.'living in the south end of the valley. They were |
wealthy rcanchers who owned much livestock that grazed free-
ly throughout the valley floor; conscquently these _scttlers
were not in favor of leaving such finc pasture. Thgse same
settlers were among the few politically powerful people who
brought about the division of ghc Indiap Reserve.

Twenty vears after the discovery of Round Valley, in the
Spring of 1873, Congress passed anothegs Act: "The Reduc-
tion.of the Round Valley dndian Reservation." This act of
Congress declared that all those lands south of the Township
line between Townships 22 and 23 North shall be given to

the State of California. This act of Conygress togk away
about 2/3 of the vallcy, and it left only about 10,000 acres
of valley land for all of the Indians. Also under this
particular Actg®f Congress new boundatries for the north end
of the Reservation were '‘authorized, and these were determined
by Execcutive Order on May 18, 1875. The new boundary of the
Reservation}yﬁs the line of Townships 22 and 23 North, its
intersection”with the Middle Fork of the Eel River, then up
thé center of the ¥iver to the mouth of Williams Creek, up
Williams Creek to its head, then directly over the ridge to
the head of Hulls Creeck. The boundary then fallnweAd Wnllo
Creek to iﬁs convergénce into the tlorth Fork of the Lel River,
down the center of this river to its convergence into the
main Eel River, then up the Center of the Eecl River to the
intersection with the previously ntioned linc between Town-
ships 22 and 23 North. In 1876 the President added Camp
Wright to the Reservation. This boundary, encompassing over
100,000 acy , is still recognized today. even though there is
much "private" land within. Looking at a map of this area
one would begin wondering how, from all of this land base,
did the Indian lands become reduced to prescntly a mere
18,566 acres?

In the ycar of 1887 Congress passed thd Adlotment Act. This
Act was meant to divide and sub-divide all the Indian Reser-
vakion lands. On the Round Valley Indian Rescrvation the
valley lands were sub-divided into five and ten acre lots.

A family was allotted ten acres for the father, five acres
for the mother, and: five acres for cach child. Allotments
of fifty and seventy acres in the mountain arecas were given
to each family. The Allotment Act proved to be a scvere
detriment to most’ Indian Reservation!s because many people
lost ‘their lands through taxes and personal debts.

.
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- ! .

The Indian Reorganization Act (T.R.A.') was passed in Congress

- in 1935. -Thé Reservations were to bencfit frem this Act

1 since its purposc was to establish sclf-government within the

manner, but they would now be governed by an "elected"
body of peoplec called a council. This council would be
delegated certain specified powers, but at the same time
the council would still have to answer to the Bureau of
Indian Affairs (B.I.A.) )
The state of affairs of the Indian people of the Rowr@,
Valley Indian Reservation since the establishment has
been negative in many respects. Probably the one single
effect among the members of the Round Valley Indian Com-
munity is that caused by the "self-image"“under which the
people have been forced to live. Having to live in a
totally "White Anglo-Saxon" oriecnted society, which has
no concern for the history, culture, or ‘tradition of -the
American Indian, has definitely caused the Indian person
to feel that his heritage has no bearing or consequence
on his future.
For some 118 years now, the Indian of 'Round Valley has
‘ been existing under an image of inferiority. Ie has
learned from the White.society that the philosophy and
way of life of the American Indian is_not sufficient
enough for the proper "civilized" modern standards. . This
has had a devastating cffect on the Indian person's pride
and being. )

some of our>children are yet to be taught to "see" them-
-selves in their own true light. It”is ouvr>™hope that they
, will come to the alization that they are capable indi-
viduals, and develOp_themselves to their full. potential.
This process will beginto change the old stercotyped
* image whi;h has constantly plagucd the Indian race.

Indian communitics. Under thesc new policies the Indian -
.peoplec would not be governed in dhe cultural apnd traditionail

3
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APPENDIX D (Continued) '
. . t
’ POPULATION . SN
. . N - { B

THE PROPLL LIVING ON & OFF THE KLSCRVATION

S .
Our Tribe, known as the covelc Indian Community, are des-
cendants,é of the Concow, Little Lake, Maidu, Nomalaki, Pitt
River, Pbmo, Wailaki, Wintuon, .and Yuki people. We have ’
grown as a group at a rate of about two persons per 100
each year.

=~

.8

Year 1930 1940 1850 1960 1970 1971 1974
Tribal Population 739" 848" 981 1115 1582 1600 1220

-

e

\ .
We expect that the‘growth rate of the past forty. years will
continue to’ the.year 2000. ,

4

t .
Assuming thfé rate for the next 30 years, high, %edium, low
forecasts have been made by varying this rate to a slight *
degree. y ’

R
<

1971 1980 1990 2000 . -

High 1600 1956 23060 2800
Medium @600 1300 .2250 2700
Low - 1600 1850 _ 2200 2600
4 'y N )

By the year 2000 total Tribal enrollment in the Covelo Indian
Comnunity should range between 2600 and "2800 persons.

L4
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. APPENDIX D (Continued)
ROUND VALLEY INBJAN IiESERVATION
CALENDAR YEAR 1974 MEMBERSHIP '
A P
EN ROUND VALLEY
Age ON RESERVATION BUT NOT ON RES:RVATION TOTAL
Group MALE FEMALE MALE FEMALE
0-5 3 26 8§ 6 77
6-9 16 19 4 9 48
10-14 16 20 8 3 47
15-19 19 .16 ’ 3. 6 44
20-24 13 ° 16 . AN 4 40
25-29 9 16 1 3 29
30-34 9 11 20 3 23
35-39 5 7 0 %r 13
40-44 14 10 0 ) g 26
45-49 9 4 2 L¢] 15 |
- 50-54 8 6 0 1 * 15 L)
55-59 5 - 3 0 0] 8
60-64 5 5 . 0 -1 11
65-69 - 7 5 ! 0 0 12
. Yu-14 s § 5 1 0 i0
* :75-over "3 5 0° 1- 9
- - —
TOTAL, 179 174 34 40 - 427°
. - .
N Total og:Reservation .: ' 353 -
!
In Round Valley (not on Reservation) 74
All Other off-Reservation 1293
Total.Round Valley Membership - 1720
‘ -
Source: Round Valley~Health Project .
--1/15/74 : : : .
1)
, - ) ' X .
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APPENDIX D (Continugd)
THE PLOPLE ON THE RBSERVZ‘TION :

3

-
—
’ [

Trends ' ' i : L .
- ~ .
. 7 fThe numbcr of our Covelo Indian Communlty residents on the

T . . Between 193 0 an% 1970, there was a net ‘decrease of over
/ ., 100 persona. ’

: !

Round Valley‘lndian Reservation

Trlbal Populatlon ol I
) 1930 - 1974. S
v * < . [ ] b
Year . 1930 1940 1950 1960 1970 1971 1974

Population 442 - 420 400 360 323 ° 328 - 427

Ve ,
bl >
. - .

N

Pedbple have left the Reservation (or out-migrated) ovey thei
past 40 years due to many reasons: undeveloped hatural rg-
sources, the lack of educatlonal dnd job opportunities, poor
. housing conditions, and isolation bave caused many members
to leave +the Resgervaticn. ﬂh$s conditién, characteristic
ef many rural communltles, is espeesially prevaient here.
/

- . ¢
+

\gsiircentage of On-Reservatr/H’by/*ée - 1970
¥
R

’ 0-19 20-60 - 60+
. und Valley Reservation ' 48% . 39.2% 12.8% . e
- ngele_gndian Community 38.3% "39.,7% *22% °
, \ e | : -
- The under-19 age group of the community represents almost
half of the populatlon. Today their needs are education and
recrcation. “ As adults théy will need employment, housing,
~and community fagijltles if they are to stay. .

The number of people in the 20-60 age group decreases as
young people leave the Reservation. Job opportunitié% :
and improved housing are needed to keep significant numbers
of this group oglhhe Reservation to revitalize and build

the Covelo Indi Conmunity.

e, ~- v
» -

. The 12.8% of persons 60 'years and older nced increased
health care, special transportation, additional community
facilitics,.and’ihcrcaseq social services.

.
-
- . . Q
.

.Round Valley Indian Reservation_ has per51stently declined. .,

A

7

-
3

»




Lo L N
Family S ize and Distributidn

_improvement in housing conditions and additional job oppor-

.trend. CThree  projections have peen prepared: a low,

. APPENDIX D (Continued)

.

Pribal members 11v1ng on the Reservation consist of 99 )
family units, with an average of 3.48 pcfsons per family.
Family size varigs from onec to 13 people, with 40% being

1 or 2 person families, 5Q% being 3 to 6 person families,
.and 10% being 7 to. 13 person fahilies. All homes are with-
'in.2%.miles of .the old reservation school. Aithough there
is some clustering of homes, the living pattern tends to

" be rural and dlspersed . :

Populatlon Progectlon ' ot , ' N ;.

‘The prOJectlon of on- rcservatlon membershlp cons¥»lers out-
mlgratlgn over the past 40 years and the possibility that ,

tunities wjill occur in .the future and alter the migration

medium, and hilgh populat;on gro'zﬁ rate. The low projec-

tion assumes continued out-migrdtion and little improve- Y

ment. The medium projection, Ahich is considered the i

most "likely, assumes that thg current birth xate will de-

cline gradually, and community members moving back to the

reservation will pbalance € number of persons moving to

other areas. The high pbpulation projection assumes in- ‘
migration ‘ o oo ..

e

Round alley indiai’ Reservatlun population 1870, and pro-
@ectlons 1980 2000: /

- 1970 1980 1%90 2000 -

High v 348 374 569 757 ’
‘Medium 348 362 380 ~478
Low 348 +336° 321 303




APPENDIX D (Continued)
q « .

Recent ¢Trends _ <

The period 1970 to 1974 reflects a net‘gain .of 100

persons living on or adjacent fo the Reservation. A

recent Health Project,sug ey counted 353 persons living
74 persons living adjacent to

within the boundaries an
the Reservation,.

In-migration: is clearly responsible for ghié recgnt
increase in community population'.” While the causes of
this migration- are no% totally clear, recent actions
by the Council to expand services for Tribal members
may in part account for this in-migration. Another
probable ‘cause may be attributed to the recent economic
problems preyalent throughout the cQuntry, such as food,
fuel, and material shortages, which have an immediate
impact on employment opporgynities and a family's per-
ception of security. ' - ¥
?

»

4

If this trend continpes, it is clear that pressures’on
the Council for social, physical, and economic develop-
ment will continue to ‘increase. ¢ . ‘




APPENDIX D (Continued)"

. HUMAN RESOURCES °///, .

» For -discussion of Human Resourc¢c development needs the

[y

following groupings’ have been made:

-

N /ELDERLY .~ 60 years and older
S COMMUNITY BUILDERS - 20-60 years
YOUTH - 19 years.and younger

.THE ELDERLY

. Or-reservation elderly are .37 in number and constitute
'x12.8% of owr population. The nuymber. of clderly on the
Reservation will grow rapidly ~ver the next 30 years,
due to natural increase, improved medical facilities,

and in-migration. . . Co
- - PN e
Estimated pcpulation 1970 1980 ‘1990 '2000
Ages 60 A - 3 56 77 81

*

_

Problems of the Elderly =~

" 1. None of Re elderly persons are employed.,
. . i

Thére is no special care housing for the elderly.’
Not all of the-elderly are receiving“thelbeanits of
socidl programs designed to meet their needs.

Objectives = ) .

1., Employment opportunities.should be prgyidéﬁ for those
who desire work. Possible work includes tribal beau-
tification projects; park maintenance; cemetery main-
tenance; environmental preservation‘projects; acting
as guides in the wildexness area; teaching the young
in the classroom under the teacher aide program,, title
I, of the U.S. edlcation act; staffing a museum; teach-
ifg dances, arts and crafts; preparing the traditiopnal
foods for tourists visiting Round Valley. - ° '
The Tribal Council}shoﬁld debelop an outreach, program
to insure that all eligible members of thc-elderly
community receive social security, veterans pensions, .
and other services gudranteed them by federal and

. state governments. ~ )

1




APPENDIX D ‘(Continued)

*
. 1 . R -

’ . . .

3. Act1v1t1es and programs should be de51gncd for the
elderly. Space should be provided in the community
facilities building. . Funding Source: Title III of .
the ‘Older Americans Act. , , )\ N

T ' LoggﬁRagge'Objectivesu

l. The elaerly should be guaranteed a minimum anhual
income. ) A

¥

2. Special care hou51ng should be prov1ded‘for the
elderyy - : .

3. A senior citizens center with programs and activities
- should be developed to include both Indians and non-
. - Indians of Round Valley. )
? 4. , The existing communlty outreach- program, currently L
. utilizing two senior citizens' aids, should be
cantinued and possibly expanded.

.
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APPENDIX D (Continued)
COMMUNITY BUILDLRS ' -

»
¥ -

Members between the ages of 20 and 60 number 113 and account
for 39.2% 6f the on*rescrvation population. From this group
.comes cormunity lcadership. We propose to create new job.
opportunities, improved housing conditions, new community
facilities and recreational programs over the next 30 years.
These ‘imprévements should gradually lead to in-migration
and the return .of trihal member commuriity builders o Round
Valley. . - .
. Population 1970 1980 1990 - 2000 .
a Ages 20-60 113 164 , 236 334

—_

Problems of persons age 20-60 *

1, There are few job oppértunities except in the timber -indus-
try. ‘ '

2. Personal income is low. ~ .

3. Thq;e has been little atfempt to create new jobs.
L]

4, There is 1ittis timé for cultural and recreaﬁional acgivi—’\

iAanm PR ¥

—— -
v

5. Adult educational programs are not being utilized. ¢
. . . \
6. Skills improvement through on-the-job training is
limited. ) L

Objectives

1. With.assistance from.Mendocino County, the State and Feder -
‘al Gévergments 60 new “jobs should he provided “over the ‘
next-5 years. The following list of positions with neces-
sary training indicates<the scope and need of the Covelo
Indi'an Community which members of the Covelo Indianh Coin-
munity could £fill,

-

{

Tribal Sy c \\’ Tribal Construction €o.
. - . *

1 Tribal Chairmap : 1 Construiction.féreman

1 fribal Accountant . 5 man construction crew

1 Tribal Planner 5 construction trainee-

1 Housing program admipistrator . positions

1 Human Resource Development special .3 road maintenance per-

1 Special program cobrdinatdr o sonnel 3 Co

1 Recreation Director ) A ¥}

7 . '

.




.. APPENDIX D' (Continued)
J . M , - 4 . -
Public Serviee Professional A
: R P ., . .5
2 Policemen / . 3 Businessmen . -
1 Police Trainee o 4 Teachers
4 Fire Department personnel 8 .Teachers' Aides-
1 Postman - - 1 Lawyer. *
2 Park Maintenance personnel - 1" Doctor
1 Game Warden - 2 Nurses : ’
2 ,Foresters L - > 3 Medical Aides "L y
_3 Forest Maintenance personnel ,, ‘/5
e ] B :
“ '
. A
. Tourist . . o
) - ‘ 2 Campground pérsonnel
3 Indian Craftsmen )
'h 1l Tourist Guidg

6 -

2. The Tribal Council and the committee on education . '
A should continue fo develop special courses on the
Reservation to inglude the adult education, work and |
training programs, vocational training, gte.

Y

Creating new job,oppprfunities {;i11 achieve a morg stable.
 economy’, les§'dependent on the timber industry. It will
provide a choice of employment opportunitjies ngt presently
available. As employability increases, f;mizi>and per
capita income will incredse. Additional-income will allow
for increased recreational and cultural activities. e

L]

.

.
N
. . ,
v *
* l
- *
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APPENDIX D (Continued)
Yourry - ] :

Persons 19 and under constitute 48% of the popuplation and
number 138, These persons represent the future of the
community. ‘In the past, many ©of, the young’ people have

" left the community-sceking jobs or education. By providing
new jobs, improved housing conditions, improved community
facilities and recreational act1v1t1e9, the young can be

encouraged to seLtlc in Round Valley and become communit
builders.

Population 1970 1980 1990 2000
d oo 1-19 years 138 154 256 332

. .
Problems of Young People

/
1. The education system is somewhat irrelevant to the needs

and life style of the Indian community.

2. There are few youth oriented social, recreation or ath-/
letic programs. Facilities for such activities are lack-
ing.

3. There are few partF or full-time jobs available. Th§’
lack of economic diversity allows little choice of jJob
L“Dt—:. -

4. The belief that more opporlunities and a better 'life
await the young in metrOpolltan areas encourages,out-
migration. ' .

5. Indian youth are entering an era in which they must re-
affirm their ethnic and cultural identity.

Objectives ) '
~ T .

1. AMn advisory committee on education has been formed.

(The committee -serves as the core of the parent- k
teocher association. The committee shdbuld continue

to deal with the physical needs of the schools and

engage in curriculum evaluation, designing and recom-

mending additional culturally-oricnted programs for

thoe vaelo Indian Community.

The Tribal Council should seek furthcr lcpresentatlon
on the school board.

¢

Pre-college courscs should be emphasized in the high_;‘~
8chool curriculum to insure that members of the com-

munity will become proficient in the professions and
1p arecas of business and managemont.

R (L




K 5 APPENDIX D (Continued)

Solicit fundJng for a scholarship program to enable

members of the Covelo Indian Community to attend

college upon high school graduation. Rcvenue sharing,

funds may be a possrblo source of fundlng. -

A teacher-aide program should be contlnued,‘utilizing *y
elderly members of the Covelo Indian Community as )
aides in the classrobm. This is a natural role for

.. the elderly of the community since they have tradi-,

tionally been respected as teachers and educators of

the young.

-

Obtain funds to provide for a review and evaluation
of the existind elementary school curriculum. Funds
for implementing programs to upgrade stud&nt SklllS
are also needed.

-

* Theé Tribal advisory committee on education should
seek additional funds for education through the .
Johnson-0'Malley Act to implement the recommendations -
and mect the educational needs of the Covelo Indian .
#Community.

Improve and increase educatibnal opp¥rtunities in the

following areas:
L

a. Athletic agd recreation programs. - R

b. Vocational training, apprenticeship and on-jok
tralnlng programs

c. - Dlve1s1fy existing school currlculum making it
more relevant to the needs of the Indian '
Communlty

Provide part- and full time employment ‘opportunities
for young people in:

a. Reservation clean-up, maintenance. ) /P\
: I /
b. Forestry and development agrlcultpre and live-
stock, automotive, etc.
7 —

4

c. Selling/émd services.

a. Child care, social programs, secretarial, education,
health. . .

e. Arts and- crafts cultural preservation and devclop-
ment. to cottago industries.

Expand the Head Start plogram and initiate a child .
day carc program ’

|
. ’ ;
4

>t
1 0 i o~

. 13.6 I

s
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) APPENDIX D (Continued) ) .

EMPLOYMENT AND JHCOME
. . \

Tribal membership in 1974 was 1720 men, women and children.

ARout four-fifths of the members do not live in Round-

Valley, many h&ving left to.seek better jobs or educa-

tional opportunities. About onc-fourth, or 427 Tribal

members, live on the Reservation today.

PROBLLMS OF ON-RESERVATION MLMBLRS

Uncmployment

., -

The following ‘table *indidates the percentage uﬁcmploycd in

the Indian lakor force and compdres that percentage with .

Mendocino County, Sta of quiforniac}and the United
Statés. These are people who should have been working to
have an adequate standard of liying and to help build the
Covelo Indian Tommunity. ) - .

* - Source: BIA, State of California, Dept. of Human Resources.
** Annual Averages -
*** Due to extra long agricdlturéllseason

. .

It can be seen that while unemployment for Mendocino County .
has been higher than the Statc of California and the United
States, the Covelo Indian Community has experienced a three
to five times higher unemployment-rate. '

Low Income < v

R - . . o ‘
A lack of job opportuntities for comuunity moembership is re-
flected by low average family income and low por capita in-"
come. In 1971, average family income was $2,924.00. The

- 108 . ‘

L 41.1 . ,'

. ) *
Percent of Available Wor rce Who Were Unemployed *_
Covely' §y Mendocino R .
\ Ind. Cdcfam. County  Calif, U.S.x* ,
March 1966 40.0% - 13.9% 5.6% .
September 196A ~ 32 0% 5.3% 4.0%" 4.92
March 31967 3504% . 13.1% B5.6% : ‘
Septewmber 1967 . 27.5% 4.8% 4.0%° 5.0% -
September 1968 16.7%8%** . 4.6%,  3.7% ‘
March 1968 ° 34.0%8 ° 11.4% 5.8% 4.5%
March 1969 22.0% y 10.2% 4,9% 4.4%
* March 1970 48.2% 9.3%- 5.7% .13 )
March 1971 ' 34,1% . 9.7% 7.0% .

s
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. APPENDIX D (Continue?)

Indlan'avezaqe family income for 1970 was
. 911,106, 00 Which is almost four tines higher than local
average family income,

Average per ¢

Was $l,010.00, one-fourth the 1971

apita income ‘'in 1971
income of’

average per capita

] Non-Indians in the United States, which wag
v $4,160.00, and average per capita .income of California ,
c residents which was $4,610.00.
T Jobs
(=

Theére are few jobhs ébailable. The Louisiana-?acific Saw
Mill ang Logging operations account for 35 jobs.: This
amounts to 42s of -the employed labor fbrce. All govern-
ment provides 34 jobs.

Welfare is a basic income source
for- 25 members or 30% of the labor-force.-

L » ‘ ,
SOURCES OF F%&M INCOME .J0B DISTRIEUTION
o - .. coal

loaxsang Pxeific »

30

charnmcn'r

4

Recervng Welfare -

SOURCE : TRIBAL PLAN

N3 OFFCHE *.

. o

105 N

. . ' 4.2
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